Section 4:  Annual Goals and Short-Term Objectives
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Present Level of Academic Achievement and Functional Performance (PLAAFP) Data: Each area of need identified in the PLAAFP data must logically connect to: (1) supplementary aids, services, or personnel supports, and/or (2) measurable annual goals and short-term objectives designed to enable the child to be involved in and progress in the general curriculum (or appropriate activities for preschool children) [34 CFR §300.347(a)(2)]. 

What are the current and measurable levels of current performance that can help us determine what we can achieve in one school year?  The PLAAFP data line is a place for specific data related to PLAAFP baseline data (e.g., assessment data, test scores, etc.) that link to and help define specific goals and objectives. Placing the information on this line is optional, but may help link present level of performance to annual goals and objectives.

Annual Goals: Describe the progress which can be reasonably expected of a student with a disability in a 12-month time period. The IDEA and its implementing regulations require that the annual goals relate to [34 CFR §300.347(a)(7)(ii)(B)]:
· Meeting the student’s needs that result from the student’s disability to enable the student to be involved in and progress in the general curriculum; and

· Meeting each of the student’s other educational needs that result from the student’s disability.
There is a strong emphasis in the IDEA on linking the educational program of students with disabilities to the general curriculum. It is not required to include annual goals in an IEP for areas in which the student’s disability does not affect their ability to be involved in and progress in the general curriculum. If a student with a disability needs only modifications or accommodations in order to progress in an area of the general curriculum, the IEP does not need to include a goal for that area. However, the IEP would need to specify those modifications or accommodations in the appropriate places on the IEP form (Appendix A to 34 CFR §300, Question #1, pg. 12471 and Question #4, pg. 12472). 

Short-Term Objectives: Each annual goal shall have two or more one short-term objectives. Each short-term objective should be measurable and an intermediate step between the present levels of educational performance and the annual goal. Short-term objectives should be achievable within a shorter period of time (month, marking period, or semester) than the annual goal. Each short-term objective must contain three components: evaluation procedures, performance criteria, and schedules for evaluation. Given the increased emphasis on student progress in the general curriculum, you are encouraged to refer to the Michigan Curriculum Framework benchmarks as resources for the development of annual goals and short-term objectives [R 340.1721e(2)].

Evaluation Procedures: The evaluation procedure describes by what method(s) achievement is measured and the frequency of the evaluation. Indicate the evaluation procedure(s) to be used (such as documented teacher observation, standardized tests, or informal tests) and the frequency of each evaluation (such as student’s daily work, documented observation, rating scales, standardized or informal tests, or other). If other is indicated, specify the evaluation to be used.

Performance Criterion: Performance criterion determine at what level the skill is to be achieved, how it is to be measured, and over what period of time. Performance criterion could be written in terms of accuracy, rate, or achievement level, or other. Indicate the specific criteria used (such as 90 percent accuracy on the short-term objective, four out of five times, or three times a day). If other is indicated, specify the criterion to be used.

Schedules of Evaluation: Indicate the frequency or schedule of the evaluation procedure for each objective, such as daily, weekly, monthly, grading period, or other. If other is indicated, specify the schedule to be used. 
Date, Status, Comments on Progress: The parents of children with disabilities must be regularly informed of their child’s progress. This reporting must occur at least as often as for parents of children who are nondisabled (e.g., through such means as periodic report cards). The report must be based upon current progress data and describe the progress toward annual goals and the extent to which the progress is sufficient to enable the child to achieve the annual goals by the end of one year. This portion of the IEP is optional, but may be copied and used to fulfill the requirement for periodic reporting on the goals and objectives [34 CFR 300.347(a)(7)(ii)].
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